Employer & Employee Benefits of Telework 

Employer Advantages
Helps achieve trip reduction goals 

Telework eliminates trips to and from the office, contributing to the number of trips per week an employer can save.

Increases productivity 

Teleworkers typically work more efficiently without office-related distractions and interruptions.  Most companies find employees who telework are 10 –30 percent more productive.

Decreases absenteeism 

Employees who telework take two to four fewer sick days each year than other employees.  

Improves employee morale 

People who telework see it as an employee perk; it’s a vote of confidence from their employer.

Decreases overhead 

Telework can significantly decrease overhead costs associated with office space, equipment and employee parking.

Provides a great retention and recruitment tool 

Telework is an attractive benefit to many employees— companies who offer it can recruit skilled professionals across the state or country.

Employee Advantages
Decreases stress 

Teleworkers save time commuting and getting ready for work, allowing them free time to do the things they enjoy.  

Decreases or eliminates commute time and expenses 

No more traffic jams, road rage, searching for a parking space. Gas and parking expenses are reduced.

Increases job satisfaction/Improves work environment

Telework offers employees greater flexibility in balancing work and personal needs.  

Decreases work related expenses 

Teleworkers spend less money on clothing, dry cleaning and eating out.

Provides balance between work and family life

On average, teleworkers add more than an hour to each day by avoiding a roundtrip commute. 

—Courtesy of Valley Metro, Phoenix, AZ.

